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KaHunepbT bucmapk sbBeXaga 3a NbpBU NbT
AbpXKaBHA COUMANHO-OCUTYpPUTENIHA cuctema npes3 1889 .

MopaentsT Ha Bucmapk e 6a3npaH Ha CONMAAPHOCTTA
N B3aMMHOCTTa MeXKAY Y4aCTHULUTE B OCUTYPABAHETO

OCHOBHM XapaKTePUCTUKMN:

= [IpaBaTa NPOMU3TUYAT OT NPOADLAXKUTENHOCTTA HA YYaCTUETO B
OCUrypsABaHeTo.

» (O6e3WeTeHNATa Ca a4eKBAaTHU Ha OCUTYPUTENIHNA NPUHOC.

=  YyacTmeTo e C OCUTYypUTEeNHU BHOCKMU.

" Pa3nnMyHM No pa3mep BHOCKU 3a OTAE/NHUTE OCUTYPUTE/THU PUCKOBE, KOUTO
He andepeHUUpPaHU CNPAMO pa3mepa Ha A0X0Aa, T. €. He ca NPOrpPecUBHMU,
a NPONOPLMUOHAHMU.
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Pa3BuTHE HA NEeHCMOHHATA CUCTEMA - MOAEN Ha NI0PA
BeBbpuaK BbB BennkobpuraHua (1942 r.)

MopaentsT Ha beBbpuak e 6asnpaH Ha NPUHLKMNE Ha YHUBEPCANHOCT Ha

NnpaBata, NPoOU3TUYaLLUN OT (I)aKTa, ye CU rpakaaHMH Ha Aa4€eHATa CTPpaHa U
4ye CU B couunaneH pPUCK.

OCHOBHM XapaKTePUCTUKMN:

= EpHaKBM NO pa3mep coumaHU NAaLLAHUA

= NudepeHumauma ce AoNycka rMaBHO Ha OCHOBATa Ha ceMeNHUA U Jo0X0AHUSA
cTaTtyc Ha 6eHeduumeHTa.

" CDMHchupaHe oT 6I-Op,)-KETa Ha AbpPiKaBaTa C OCHOBEH U3TOYHUK — AdHDBLUUTE.

* HennalwiaHeTo Ha AaHbLUU He AnwaBa 6eHedULMEeHTa OT NPaBOTO MYy
coumanHu obeslereHnn, 3aLL0TO Te Ca YHUBEpPCaIHO NpPaBo.

= Pa3smepbT Ha N1aTeHUTE AaHbLM CbLLO He ce OTpa3sABa Ha pa3mepa Ha
nony4yasaHuTe obesLieTeHuns.
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CouunanHo-ocuryputenHmte mogenu B EBpona u B

cBeTa

B otaenHute CTpaHU CbLEeCTBYBAT N ABAaTa MOA4eE/1a, MaKap U HE B YNCT BUA.

Peanua CTPaHWM NO Uueanda CBAT BbBeEXKAAT PaA3XO40MNMOKPMNBHATA NEHCUOHHA
cncrtema.

TA e oCHOBaHa Ha TeOpPEeTUYHATa KOHLEeNUMA 33 AbpKaBa Ha
bnarogeHcTBueto (Welfare State).

B noseyeTo CTPAHUN NMaA MaKCMaJ1eH N MUHUMaJ1IEH OCUTYpUTENEH

40X0/4, BbPXY KOWUTO ce HauyncnasaT ocUuryputTesiHM BHOCKH.

[onama yacT oT nybanyHuTe cuctemn B EBpona npeanarat rapaHTUpaH
MUHUMYM Ha NeHcuATa.
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lNeHCcMoOHHUTe cuctemu B EBpona

Figure 4: Classification of pension systems
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lMNeHCMOHHUTE cUCTEMM NO CBETa cnopea
KnacudpukKaumaTta Ha CBetosHaTa 6aHKa

|The multi-pillar approach

PILLAR 4

Financial and
nan-finamncial
support to the

funded system | ekdery ocut=ide
PEemsions

Benefits of several pillars include
risk diversification and efficiency

wNN



TeHAeHUUN

MNeHcnoHHUTe cuctemu B 1 ctvn6 ca Ha npuHumna Ha PAYG

T.Hap. cTbn6 ,,1 bis“yBennyaBa 3HayeHUETO cU. Te3n cxemm moraT Ja ce oTHecat
N KbM 2-3 cTb16, 3aLLL0TO He 3acAraT 610AMKEeTHUTE UAULWBLUN UAN AePULUTH.

10 abpxasu B EC ca npexBbp/namM 4acT OT 3a4b/IKUTENHOTO CU OOLLLEECTBEHO
OCUTYPABAHE KbM CXEMMU, YNPaAB/IABAHN OT YaCTHU NEHCUOHHM KOMMNAHUMN.
[NbpKasu Cc Takmea cxemu ca: aHua, LLseyna, EctoHuA, Jlatemna, PymbHuUa,
Jlntea, lNonwa, Chosakua, XbpBaTcka n bbarapua.

CnecTsaiBaHuMATa B cTbN6 ,,1 bis” nmat 3a Len Aa ocurypsaT afeKBaTHO HMBO Ha
3aMecTBaHe UM NeHcKUA, KoATO Aa € 0bBbp3aHa C AOXOAUTE Ha IMLETO npeau
NeHCMOHMUpPaHe.
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TeHAeHUUN

[onAMma YacT oT agbprkasute B EC MmaT npopecroHanHU NEHCUMOHHU CXEMMN.
[podecnoHanHUTe cxemm moraT ga 6bAaT 3a4b/IKUTENHN UK AOOPOBOIHMN,
KaKTO N KOMBbUHaUKA OT ABeTe.

[MpodecnMoHanHUTE NEHCUOHHU CXEMU He Ca BbBeaeHn B Yexusa, EcToHus,
JlatBua, Jintea n CnoBakusa.

B J/Tlokcembypr Te ca BbBeAEeHW B onpeaeneHn CEKTOPU, KaTo 6aHKOBUA UM 33
roleMuTe MynTUHaLMOHANHN KOMMNAHUM.

3 cTbnb ce npeacTaBA OT UHAMBUAYA/THUTE YAaCTHU MEHCUOHHM cxemun. ObryanHo
Te3n cxemum ca gobposonHun. B Knunbvp n Jltokcembypr TakmuBa cxemmn He ca
BbBedeHM.
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Bpb3Ka mexXay NeHCMOHHUTE naawaHma ot 1 ctonb
n cpegHaTta pabotHa 3annarta

Figure 3: Average gross wage and average gross public pension benetit 1in 2007
(in EUR 1000s)
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ABCONOTHMAT pa3mep Ha NaawaHmaTa ot 1 ctbnb e no-Hucbk ot EUR 3,000 Ha roaunHa,
KaTo Hal-HUCHK TO3M pa3mep e B bbarapua, PymvHus, Jlateua, Jintea n EctoHmna. To3um

pa3mep e no-sncok ot EUR 14,000 roamwHo B ABcTpua, LUseuyna, anna, ®paHuums,
Hopserna mn Jltokcembropr.




OT KaKBO 3aBUCAT nNnaLwaHuaTa ot 1 ctbnb

HapacTtBaHeTo Ha paboTHaTa cMna + HapacTBaHETo Ha
Bb3HarpaxaeHuaTa.

KoraTto paboTHaTa cunia HapacTBa C OTpULLaTeNEH 3HaK, TO Torasa
naallaHMATa 3aBUCAT CaMO OT HapaCTBaHETO Ha Bb3HarpaxKaeHuATa.
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I'Ipep,ussukaTenCTBaTa, npea KoOmMTo Ca N3npaseH"
NeHCMOHHUTE CUCTemMu

[emorpadckm NnpomeHu, CBbP3aHU C HaMaleHa PaXKAaeMOoCT U YBEANYEHA
NPOAB/KNTENHOCT Ha }KMUBOT BOAAT A0 NPOMSAHA B T.HAP. HMBO Ha
3aBMCMMOCT (OTHOLWEHMETO MmeXay 6pos Ha NneHCnoHepuTe n bpoa Ha
paboTewmnTe).

B EC TOBa HMBO ce NporHo3upa aa ce ysennyum ot 25% npes 2007 go 50%
npe3 2050 r. ToBa LwWe 3aCKUIN HAaTUCKA BbPXY NyO6AnYHUTE GUHAHCMK.

YBenmM4yaBaHeTO Ha HAaTUCKa BbPXY NybanuHUTE dnHaHCK e goBeae
HensbeXHo A0 HamansABaHe Ha pa3mepa Ha NeHCunTe, N3NAaLLaHn oT
OCUTYPUTENHUTE CUCTEMMU, KOETO NMOCTABA OLLE NO-OCTPO BbMNPOCA 33
TAXHaTa aJ€KBATHOCT.
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MpeansBuKatTencrsara, npen KOMTO ca U3NpPaBeHMU
NEeHCUOHHUTE CUCTEMM

YBennyaBaHe Ha npougeHTa ot bBI1, KoMTo ce pa3xoaBa 3a n/allaHe Ha neHcumn. NMoHaCToALLEM OKO0
10% ot BBI1 ce pa3xoasa 3a neHcmun. PpaHuma u Utanna sagenat okono 13% ot bBI1. B bvarapua 3a
neHcunmn ce pasxonsaTt oKono 8% ot bBI1. TeHaeHUMUTE Ca TO3M NPOLEHT Aa ce yBe/an4vasa.

1p
12~
10 ~
g -
5
A4
2 T . T T T
2007 2010 2020 2030 2040 2050
o (7 ot [y e | T o—— G m— — [T e—— ) E

@NN



PeweHUATa

. Ap,anTMpaHe Ha Bb3PadCTTa 3a NEHCUOHUPAHE N HA Pa3MepPa Ha
ocurypmntTeniHmnTe BHOCKMN KbM MNPOAbAXKUTE/THOCTTA HA KUBOTA

= YBe/MyaBaHe Ha ECI)eKTMBHaTa Bb3pPaCT 3d NEHCNOHNPaAHE YpeE3
eTIMMNHNPAHE Ha Bb3MOXKHOCTUTE 3a PAHHO OTTEelrNMAHe OT Na3apa H4

TPYyAa

= PasBuUTME Ha NOAN-CTb/IOOBATA CMCTEMA, 33 @ CE HaMa/IM TeXKEeCTTa
BbpXy NybaAnyHUTE dUHAHCK

= YBe/MyaBaHe 3HAa4YeHMEeTO Ha KanmnTasioBUTE CUCTEMMU

= HamanABaHe Ha 3Ha4YeHMeTo Ha cxemuTe C |£I,€(I)I/IHI/IpE':]HI/I NnaalWaHMA.
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KaKBoO cTOM B OCHOBATa Ha npeajiaraHUTe peweHuna

* KoHuenuusaTa 3a pasnpeaeneHme Ha pucka.

= JlemorpadcKkm TEHAEHLMM N BONATUIHOCTTA Ha PUHAHCOBUTE NA3apu
NOKa3BaT, Ye HAMA CTb/10 B NEHCMOHHATa CUCTEMA, KOUTO Aa MOXKe Aa
OCTaHe HeyA3BUM OT reflHa TO4YKa Ha UKOHOMUYECKUTE U AeMOrpadCKu
npean3BUKaTeNCTBa.

" Pa3npeaeneHne Ha pUcka mexay npasuTtencrsata v MHAMBUAUTE.

" JIbp)KaBUTE HE Ca B CbCTOAHUE @ OCUTYPAT A0CTAaTbYHMNA KOEPULMEHT Ha
3amecTtBaHe. OT gpyra CTpaHa, KanUTa/JI0OBUTE CXEMW He rapaHTMpaT
NOXOAHOCT.

= [IbprkaBuUTe cneasa Aa ocurypsat 6asmMcHoO HMBO Ha 3aMecTBaHe, KOeTo Aa
e Heobxoanmo, 3a Aa npegnasm xoparta oT beaHOCT.

" PasnpenensHe Ha pUCKa MeXay NOKOJIEHUATA
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npepMMCTBa U HeJOoCTaTbluUN Ha Kalnutaiosute CUCTemMmu

NMpepumcrBa

HapacTBaHeTo Ha cpe/AcTBaTa 3aBMCK OT NPOLLEHTA Ha HapacTBaHe Ha KanuTana
McTopryecKn To3M NPOLLEHT € HapacTBas NoBeYye OT HapacTBaHETO

Ha 3annatuTe

Bpb3Ka Ha HAaTpynBaHMATA C BHOCKUTE N TPpyAoBaTa Kapuepa

Bb3MOKHOCT 332 M3M0/13BaHE Ha Bb3MOXHOCTUTE Ha GUHAHCOBUTE Na3apu
CTUMYNMpPa pacTerka Ha MKOHOMMKATa U KannTasoBUTE Nasapu

Cb3aaBa CTUMYNM Y XOpaTa No-AbJ/Iro Aa OCTaHaT Ha Nasapa Ha Tpyaa

Hepoctatbumu

[NoXu3HeHo beaHUTe
XopaTa c Henb/IHa TPyA0Ba UCTOPUA
NHBanmnaute
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PuckoBe Ha KanuUTanoBuTte U pa3xoa0-noKpUBHUTE
cmcremum

Kanutanosure c aepmHupaHm BHOCKH
" WNHBECTULMOHHUAT PUCK C€ HOCU OT InLLaTa

= B AbArocpoyeH naaH UMa PpUCK 3a HaTpynBaHMATA, HO HE TOJ/IKOBA NOJ1IAM
npeasumi (I)aI-(Ta, Y€ HWMBATA HA Bb3BPHBLLAEMOCT Ab/ITOCPOYHHO Ca CTabuNHM

- KpaTKOCpO‘-IHM pnckoee — B MOMEHTA, KOraTo ce NeHCMoHUpaTte (I)MHaHCOBVITe
Mna3apun morat Aa nagHart

Pa3xop0-noKpUBHUTE CUCTEMU
= [lonnTnyeckm puck
= YecTa cMAHA Ha NpaBuiaTa

= HecnocobHocCT Ha NnpaBuUTENCTBATA Aa MNjaawat NneHCUN
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UHpeKc 3a CpaBHABaHEé Ha NeéHCUNOHHUTEe CUCTemMm#u

Calculating the Melbourne Mercer Global Pension Index

P Benefits » Regulation
P Savings P Governance
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ADEQUACY SUSTAINABILITY INTEGRITY ?
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GLOBAL PENSION INDEX

a NN 17




Grade | IndexValue Countries Description

Afirst class and robust retirement income system that delivers good
A =80 Denmark ) ) .
benefits, Is sustainable and has a high level of integrity.
Australia
B+ 75-80 Netherlands
Finland
gx;&dee:and Asystem that has a sound structure, with many good features, but has
B 65-75 Canada some areas for improvement that differentiates it from an A-grade system.
Chile
UK
Singapore
c+ 60-65 Germany
Ireland
usa, _
France Asystem t_hat has some good features, but also has maj t_jrr risks and/or
Poland shortcomings that should be add resseq__ Without these improvements,
C 50-80 South Africa its efficacy and//or long-term sustainability can be questioned.
Austria
Brazil
Italy
Mexico
China Asystem that has some desirable features, but also has major weaknesses
D 35-50 Indonesia and/or omissions that need to be addressed. Without these improvements,
Japan its efficacy and sustainability are in doubt.
Korea (South)
India
£ <35 Nil A poor system that may be In the early stages of development or
a non-existent system.
—Ne helieve that none of the countries in this studv has orweaknesses. A N-aorade classification mav also ocour
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Heobxoaumm cTbnku

“With the ageing of the “It seems that the displosu re
population occurring in requirements regarding
most countries, improved investments held by pension
understanding of the pension plans are not as strong around
system is critical ” the world as may be expected.”
“Transparency of costs and “The pension industry must
performanceis Important to develop efficient methods to be
develop greater confidence transparent in meaningful and
in the industry and to provide relevant ways to all stakeholders.”

individuals with information
so they can make informed

decisions.” .
“An additional element of

members’ trust in the pension
system is the question of what
happens when there is a failure.”
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